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Policy On Diversity Of Board Members

The structure of the board based on the company’ s business
operations, operating dynamics, and development needs to
determine the appropriate number of directors with five or more
members and that an appropriate policy on diversity be formulated
and include, without being limited to, the following two general
standards :

1. Basic requirements and values : Gender, age, nationality, and
culture etc.

2. Professional knowledge and skills : A professional background
(e.g., law, accounting, industry, finance, marketing, technology),
professional skills, and industry experience.

To achieve the ideal goal of corporate governance, the board of
directors shall possess the following abilities:

Ability to make operational judgments.

Ability to perform accounting and financial analysis.
Ability to conduct management administration.
Ability to conduct crisis management.

Knowledge of the industry.

An international market perspective.

Ability to lead.

Ability to make policy decisions.
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